WCIR Representative Committee 2013

To all

coaches if you accept the responsibility of being

part of a Representative Team for the WCIR Board, we
expect that on your acceptance of the position that you
will sign and abide by the code of conduct that has been
set out below and that your management team will also
sign below and that this form is then placed at the front
of the folder.

Coaches/Managers Code of Conduct

Coach:

Positively reinforce the actions of players.

Lead by example.

Be honest with yourself and players.

Create an enjoyable environment in which to play the game.
Develop team respect for referees.

Give all players the opportunity to participate in the game
Insist on fair play and discipline.

Be reasonable on the demand on players' time, energy,
enthusiasm.

Refrain from any form of abuse towards others.

Refrain from using any obscene language.

Be professional in, and accept responsibility for, your actions.
Encourage sportsmanship.

Ensure quality supervision and coaching for players.

Respect the rights, dignity and worth of all people involved in the

game, regardless of their gender, ability or cultural background.

Assistant Coach:

Manager:

Assistant Manager:
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